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In addition to its existing maternity and childcare leave systems, Naris Cosmetics Co., Ltd.
implemented major policy changes in 2012 by introducing return-to-work support payments,
crediting childcare leave toward years of service, implementing flexible working hours, shift
arrangements and childcare leave for nursing sick children, and allowing exemption from overtime
work until a child finishes sixth grade. Through these measures, the R&D department has created an
environment where women can continue to thrive after marriage and childbirth, thereby maintaining
a high proportion of female staff. A total of 34 out of 54 members are women, including six in
_management positions. Company-wide, the ratio of female employees in 2025 increased from 38% in
2012 to 59%, female managers from 19% to 39%, and managers who are mothers from 21% to 52%.
Among the company's female researchers and engineers, a female researcher serving as a board
member director—who earned her PhD while working and was selected for an outstanding
presentation award at an academic conference—actively files patent applications, presents at
academic conferences, organizes patent utilization events, supports other team members' research,
and launched training programs to enhance young employees' motivation for patent filing. She serves
as a role model and drives the success of other researchers within the company, including women.



